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And nothing happens without the work/ residence permit, which - in particular 
-  students state is the biggest barrier for staying long term. Which also is the 
number one concern among companies. So that is one place to start for the 
mirror to meet each other. 

In conclusion, deepening the understanding of the interplay between 
companies’ strategies and international talents’ expectations. By focusing on 
integration, inclusive language practices, streamlined bureaucratic processes, 
career development, and a culturally attuned work-life balance, companies 
can more effectively meet the nuanced needs of their international workforce. 
These key areas highlight opportunities for both private and public sectors to 
collaborate in creating a more favorable environment for international talents, 
enriching the dialogue on global mobility and talent management.

As stated in the analysis of this report, it is interesting to see that the most sought-
after profiles by the companies in the survey (IT and Engineers), are also the ones 
that are more satisfied with life in general in the new county (7.3 vs 7.0 on a 1 to 
10 scale) and also rate the actual experience in settling into the new country you 
as easier (6.5 vs 6.1 on a 1 to 10 scale). Hence there seems to be less of a concern 
related to retention of these profiles if they can be identified and convinced to 
relocate in the first place.
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9. Conclusions 
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Conclusions
The survey tells us that both places and companies need to acknowledge that it 
is not about the place or the job, it is about both. Drivers and barriers related to 
global mobility are much more than the job itself and financial incentives.

Work-life balance takes the lead as the main driver for deciding to live in 
another country, followed by the possibility of developing a career, and then 
the specific job opportunity. Meanwhile, the main drivers for accepting a job/
starting a business abroad start with professional growth followed by work-
life balance. Consequently, places and employers need to help each other, 
providing the recipe for success that is the 24-7 user journey - a life far beyond 
the job opportunity. It is not just about saying the right things in the marketing 
and recruitment efforts, but to walk-the-talk and provide an actual holistic 
experience of studying, living, and working in the place.

Asked what the main barriers in deciding to live in another country are, 
“Long distance to family and friends” is the biggest concern, followed by an 
“Unfriendly/Not welcoming country” and “Lack of network and social life”. 
For obvious reasons, distance cannot be changed, but working with being 
a welcoming society for newcomers and providing access to people and 
connections opening up for an improved social life for non-locals will help 
overcome the main perceived challenges.
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And let’s also consider what would make people stay longer term. Not being eligible 
for a residence permit, or the application process is too complicated is a concern 
that is generally number one and even more so for students, while not having 
contacts with potential local employers and not speaking the native language also is 
frequently mentioned.

Also, subgroups differ from STEM to non-STEM profiles in preferences and 
challenges;  from singles to families, from students to professionals, and from male 
to female to name a few. Each experience is different. Some countries are more 
successful than others. Still, the data tells us that the issues are transborder and thus 
we can work together to solve them.

The interest is there for sure from companies, as they acknowledge the importance 
of access to competencies and see recruitment and retention as a significant growing 
challenge of the future. 

Yet, companies are still not knowledgeable enough about how to work with 
international skills. And maybe the hardship of the paperwork keeps them from 
going all in. It may be debatable to what degree language comes into play here, 
but exploring more the overall maturity of companies is definitely a recommended 
action. Specifically, companies themselves acknowledge they need help and list 
legal complexities: visas and work permits, uncertainty in starting: finding talent, and 
understanding recruitment as to where they would like support. This corresponds 
well with what the companies state as the main barriers in hiring competencies from 
abroad: long processing time for work permits, language challenges, and cultural 
challenges in that order. In essence a fair mirror of what we hear from global 
workers.
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10. Recommendations



Recommendations
Based on the interpretation of the data responses, some 
suggested actions are recommended. Considering the participant 
groups (international talents, companies, and governmental 
offices) as the main actors to improve the overall experience.

Initiative from companies

	� Extending integration beyond recruitment:

Complementing the observation about companies’ openness 
to international talents, it is pivotal to extend focus beyond 
recruitment. A more comprehensive approach to onboarding and 
integration, encompassing not only job-related support but also 
social and cultural assimilation, can significantly improve the 
talent experience.

	� Inclusive language practices in workplaces:

Echoing the language-related observations made earlier, a critical 
aspect is the operational language in workplaces. Even when 
companies do not prioritize local language proficiency in hiring, 
the predominant use of the local language can create barriers. 
A shift towards more inclusive language practices or providing 
language support can enhance inclusivity.
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	� Cultivating a culturally compatible work-life 
balance:

Adding to the discussion on work-life balance, it’s crucial for 
companies to ensure their culture is compatible with the diverse 
needs of their international workforce. This goes beyond job 
specifications to encompass cultural openness and lifestyle 
considerations that impact talent satisfaction and retention.

	� Offer international students part-time jobs or 
internships:

What we see from the data is that relevant work experience does 
leave an international student with a higher perception that good 
opportunities and support are available to start and grow a career 
in the new country and a slightly higher perception that good career 
opportunities for internationals like themselves exist in the new 
country while also being slightly more positive about making new 
friends. It does not however change how welcome they feel in the 
country.

	� Focus on career development and satisfaction:

Building on the idea of what attracts international talents, 
companies can further their appeal by emphasizing career 
growth and professional development opportunities. This 
aligns with the aspirations of talents seeking not just a 
job but a pathway for career progression.
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Initiative from government organizations

	� Streamlining bureaucratic processes:

In line with the shared concerns about bureaucratic hurdles, 
simplifying work permit processes and advocating for 
supportive government policies could be a mutual goal for both 
companies and talents, easing a major impediment to talent 
mobility.

Initiative from international talents

	� Active interest and participation of 
international talents to learn the local  
labor market, language, and culture:

Part of the success of the process of attracting and retaining 
international talent is the curiosity and effort to understand the 
local context. Active participation and self-leadership to develop 
a career plan are necessary for all international talents who 
want to join the local workforce.

Interestingly it seems that techies and 
engineers, who happen to be very 

sought after by employers, tend to be 
happier than the average global mobile 
worker in their new country.  So maybe 
we start doing more of what works and 

address the help the companies are 
asking for. And the bottlenecks in the 
user journey the mobile international 

workforce points out.   

Let’s get to work!
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What is your current primary status

Exchange student

Bachelor student

Other

Job seeker

Self-employed / Freelancer

Working professional

PhD student

Master student

For professionals: Which category below is 
closest to your primary profession?

Percentage Percentage

For students: What is your academic field or 
most recent degree programme?

0 10 20 30 40 50 60 0 10 20 30 40

0 10 20 30 40 50

Science, technology, engineering, and maths (STEMs)

Social and behavioral science

Law and legal studies

Humanities

Arts, design, and media

Other

Education

Journalism, communication, and information

Natural science

Health and medical care

Business administration and economics
Other

Engineer
Researcher

App/So�ware developer

Sales

Manager/Executive
Product manager

Business developer
Finance/Accounting

Marketing specialist
IT specialist

Creative/Designer
Project manager

Percentage

392
RESPONDENTS

159
RESPONDENTS

226
RESPONDENTS

Sweden



In general, what would be your main drivers for 
deciding to live in another country? 

What do you think matters most when 
choosing to live abroad?

Specific job opportunity
Possibilities to develop my career

Work/Life balance

Improved financial situation (salary levels, taxes etc.)

Exciting adventure

Personal freedom (sexuality, religion, political etc)
Lifestyle change

Health care system
Proximity to nature

Safety
Labour market conditions

Better family conditions
Academics

Focus on climate and environment
Infrastructure

National political attitude and debate on migrant workforce
Gender equality

Flat hierarchy

None of the above

Health care
Support for starting and growing a business

Well known company brand(s)
Availability of leisure activities

EducationThe city/country

The job or the opportunity to start 
and grow a business

Improved housing situation
Schools, pre-schools

Other (please specify)
Access to cultural life

0 10 20 30 40 50

349
RESPONDENTS

349
RESPONDENTS

0

10

20

30

40

50

60

70

80

90

100

Percentage

69
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In general, what are the main barriers for you to 
choose to live in another country?

On a scale from 1 to 10 with 1 being I cannot wait to 
leave and 10 being I love it here, how satisfied are 
you with living in the country you currently reside in?

On a scale from 1 to 10 with 1 being very hard and 10 
being very easy, how would you rate your experience 
in settling into the country you currently reside in?

Percentage 0 10 20 30 40

Unfriendly / not welcoming country
Lack of network and social life

Long distance to family and friends

Complicated process/administration

Other

Uncertainty
Safety

My partner doesn't want to move
Change of lifestyle

Housing
Financial reasons (salary levels, taxes etc.)

Lack of long term career/job prospects
Language

349
RESPONDENTS

341
RESPONDENTS

341
RESPONDENTS

0 1 2 3 4 5 6 7 8 9 10

0 1 2 3 4 5 6 7 8 9 10

7,27

6,30
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Which amenities are important for you/your 
spouse/your family to settle in?

Percentage 0 10 20 30 40 50

Access to good public amenities: health care, 
schools, pre-schools

Access to a	ordable housing

Possibility for you to get a job

Safety

Access to culture, entertainment and nightlife

Access to international schools

Other 

Urban environment

Social networks

Possibility for your partner to get a job

Proximity to nature

341
RESPONDENTS

What have been your biggest challenges related 
to integration into your new country?

Percentage 0 10 20 30 40 50

Language

Set up registering my address, social security 
number, opening bank account, insurance etc.

Housing

Getting a job

Job for my partner
Authority processes

Access to academic or business networks
Integration of kids

Legal migration matters
Cultural di	erences

A	ordability / cost of living
Access to social networks

341
RESPONDENTS

71
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NorwayWhat is your current primary status

Exchange student

Bachelor student

Other

Job seeker

Self-employed / Freelancer

Working professional

PhD student

Master student

For professionals: Which category below is 
closest to your primary profession?

Percentage Percentage

For students: What is your academic field or 
most recent degree programme?

0 5 10 15 20 25 30 35 0 10 20 30

0 10 20 30 40

Science, technology, engineering, and maths (STEMs)

Social and behavioral science

Law and legal studies

Humanities

Arts, design, and media

Other

Education

Journalism, communication, and information

Natural science

Health and medical care

Business administration and economics
Other

Engineer
Researcher

App/So�ware developer
Sales

Manager/Executive

Product manager
Business developer
Finance/Accounting

Marketing specialist

IT specialist

Creative/Designer
Project manager

Percentage

323
RESPONDENTS

125
RESPONDENTS

204
RESPONDENTS



In general, what would be your main drivers for 
deciding to live in another country? 

What do you think matters most when 
choosing to live abroad?

Specific job opportunity
Possibilities to develop my career

Work/Life balance

Improved financial situation (salary levels, taxes etc.)

Exciting adventure

Personal freedom (sexuality, religion, political etc)

Lifestyle change

Health care system

Proximity to nature

Safety

Labour market conditions

Better family conditions

Academics

Focus on climate and environment

Infrastructure
National political attitude and debate on migrant workforce

Gender equality

Flat hierarchy

None of the above

Health care

Support for starting and growing a business

Well known company brand(s)
Availability of leisure activities

EducationThe city/country

The job or the opportunity to start 
and grow a business

Improved housing situation

Schools, pre-schools

Other
Access to cultural life

0 10 20 30 40 50 60

268
RESPONDENTS

268
RESPONDENTS
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100

Percentage

73

NORWAY



In general, what are the main barriers for you to 
choose to live in another country?

On a scale from 1 to 10 with 1 being I cannot wait to 
leave and 10 being I love it here, how satisfied are 
you with living in the country you currently reside in?

On a scale from 1 to 10 with 1 being very hard and 10 
being very easy, how would you rate your experience 
in settling into the country you currently reside in?

Percentage 0 10 20 30 40

Unfriendly / not welcoming country
Lack of network and social life

Long distance to family and friends

Complicated process/administration

Other

Uncertainty
Safety

My partner doesn't want to move

Change of lifestyle
Housing

Financial reasons (salary levels, taxes etc.)

Lack of long term career/job prospects
Language

268
RESPONDENTS

260
RESPONDENTS

260
RESPONDENTS

0 1 2 3 4 5 6 7 8 9 10

0 1 2 3 4 5 6 7 8 9 10

6,60

5,30

74
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Which amenities are important for you/your 
spouse/your family to settle in?

Percentage 0 10 20 30 40 50 60 70

Access to good public amenities: health care, 
schools, pre-schools

Access to a	ordable housing

Possibility for you to get a job

Safety

Access to culture, entertainment and nightlife

Access to international schools

Other 

Urban environment

Social networks

Possibility for your partner to get a job

Proximity to nature

260
RESPONDENTS

What have been your biggest challenges related 
to integration into your new country?

Percentage 0 10 20 30 40 50

Language

Set up registering my address, social security 
number, opening bank account, insurance etc.

Housing

Getting a job

Job for my partner

Authority processes
Access to academic or business networks

Integration of kids
Legal migration matters

Cultural di	erences

A	ordability / cost of living

Access to social networks

260
RESPONDENTS

75

NORWAY
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FinlandWhat is your current primary status

Exchange student

Bachelor student

Other

Job seeker

Self-employed / Freelancer

Working professional

PhD student

Master student

For professionals: Which category below is 
closest to your primary profession?

Percentage Percentage

For students: What is your academic field or 
most recent degree programme?

0 10 20 30 40 0 5 10 15 20 25

0 10 20 30 40 50

Science, technology, engineering, and maths (STEMs)

Social and behavioral science

Law and legal studies

Humanities

Arts, design, and media

Other

Education

Journalism, communication, and information

Natural science

Health and medical care

Business administration and economics
Other

Engineer

Researcher

App/So�ware developer
Sales

Manager/Executive

Product manager

Business developer

Finance/Accounting

Marketing specialist

IT specialist

Creative/Designer

Project manager

Percentage

72
RESPONDENTS

33
RESPONDENTS

38
RESPONDENTS



In general, what would be your main drivers for 
deciding to live in another country? 

What do you think matters most when 
choosing to live abroad?

Specific job opportunity

Possibilities to develop my career
Work/Life balance

Improved financial situation (salary levels, taxes etc.)

Exciting adventure

Personal freedom (sexuality, religion, political etc)

Lifestyle change

Health care system

Proximity to nature

Safety
Labour market conditions

Better family conditions
Academics

Focus on climate and environment

Infrastructure

National political attitude and debate on migrant workforce

Gender equality

Flat hierarchy

None of the above

Health care

Support for starting and growing a business

Well known company brand(s)

Availability of leisure activities

EducationThe city/country

The job or the opportunity to start 
and grow a business

Improved housing situation

Schools, pre-schools

Other

Access to cultural life

0 10 20 30 40

54
RESPONDENTS

54
RESPONDENTS

0

10

20

30

40

50

60

70

80

90

100

Percentage

77

FINLAND



In general, what are the main barriers for you to 
choose to live in another country?

On a scale from 1 to 10 with 1 being I cannot wait to 
leave and 10 being I love it here, how satisfied are 
you with living in the country you currently reside in?

On a scale from 1 to 10 with 1 being very hard and 10 
being very easy, how would you rate your experience 
in settling into the country you currently reside in?

Percentage 0 10 20 30 40 50 60

Unfriendly / not welcoming country

Lack of network and social life
Long distance to family and friends

Complicated process/administration

Other

Uncertainty
Safety

My partner doesn't want to move
Change of lifestyle

Housing

Financial reasons (salary levels, taxes etc.)

Lack of long term career/job prospects
Language

54
RESPONDENTS

54
RESPONDENTS

54
RESPONDENTS

0 1 2 3 4 5 6 7 8 9 10

0 1 2 3 4 5 6 7 8 9 10

6,78

5,72

78
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Which amenities are important for you/your 
spouse/your family to settle in?

Percentage 0 10 20 30 40 50 60 70

Access to good public amenities: health care, 
schools, pre-schools

Access to a	ordable housing

Possibility for you to get a job

Safety

Access to culture, entertainment and nightlife

Access to international schools

Other 

Urban environment

Social networks

Possibility for your partner to get a job

Proximity to nature

54
RESPONDENTS

What have been your biggest challenges related 
to integration into your new country?

Percentage 0 10 20 30 40 50 60

Language

Set up registering my address, social security 
number, opening bank account, insurance etc.

Housing

Getting a job

Job for my partner

Authority processes

Access to academic or business networks

Integration of kids

Legal migration matters

Cultural di	erences
A	ordability / cost of living

Access to social networks

54
RESPONDENTS

79

FINLAND
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Denmark

netherlands

What is your current primary status

Exchange student

Bachelor student

Other

Job seeker

Self-employed / Freelancer

Working professional

PhD student

Master student

For professionals: Which category below is 
closest to your primary profession?

Percentage Percentage

For students: What is your academic field or 
most recent degree programme?

0 10 20 30 0 5 10 15 20

0 10 20 30 40 50

Science, technology, engineering, and maths (STEMs)

Social and behavioral science

Law and legal studies

Humanities

Arts, design, and media

Other 

Education

Journalism, communication, and information

Natural science

Health and medical care

Business administration and economics

Other

Engineer
Researcher

App/So�ware developer

Sales

Manager/Executive

Product manager

Business developer

Finance/Accounting

Marketing specialist
IT specialist

Creative/Designer

Project manager

Percentage

145
RESPONDENTS

39
RESPONDENTS

108
RESPONDENTS



In general, what would be your main drivers for 
deciding to live in another country? 

What do you think matters most when 
choosing to live abroad?

Specific job opportunity
Possibilities to develop my career

Work/Life balance

Improved financial situation (salary levels, taxes etc.)

Exciting adventure
Personal freedom (sexuality, religion, political etc)

Lifestyle change

Health care system

Proximity to nature

Safety

Labour market conditions
Better family conditions

Academics

Focus on climate and environment

Infrastructure

National political attitude and debate on migrant workforce
Gender equality

Flat hierarchy

None of the above

Health care
Support for starting and growing a business

Well known company brand(s)

Availability of leisure activities

EducationThe city/country

The job or the opportunity to start 
and grow a business

Improved housing situation

Schools, pre-schools

Other

Access to cultural life

0 10 20 30 40 50 60

127
RESPONDENTS

127
RESPONDENTS
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40

50
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80

90

100

Percentage

81

DENMARK



Long distance to family and friends

In general, what are the main barriers for you to 
choose to live in another country?

On a scale from 1 to 10 with 1 being I cannot wait to 
leave and 10 being I love it here, how satisfied are 
you with living in the country you currently reside in?

On a scale from 1 to 10 with 1 being very hard and 10 
being very easy, how would you rate your experience 
in settling into the country you currently reside in?

Percentage 0 10 20 30 40

Unfriendly / not welcoming country
Lack of network and social life

Complicated process/administration

Other

Uncertainty
Safety

My partner doesn't want to move
Change of lifestyle

Housing

Financial reasons (salary levels, taxes etc.)

Lack of long term career/job prospects
Language

127
RESPONDENTS

122
RESPONDENTS

122
RESPONDENTS

0 1 2 3 4 5 6 7 8 9 10

0 1 2 3 4 5 6 7 8 9 10

7,43

6,05

82
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Which amenities are important for you/your 
spouse/your family to settle in?

Percentage 0 10 20 30 40 50 60 70

Access to good public amenities: health care, 
schools, pre-schools

Access to a	ordable housing

Possibility for you to get a job

Safety

Access to culture, entertainment and nightlife

Access to international schools

Other 

Urban environment

Social networks

Possibility for your partner to get a job

Proximity to nature

122
RESPONDENTS

What have been your biggest challenges related 
to integration into your new country?

Percentage 0 10 20 30 40 50 60

Language

Set up registering my address, social security 
number, opening bank account, insurance etc.

Housing
Getting a job

Job for my partner

Authority processes

Access to academic or business networks
Integration of kids

Legal migration matters

Cultural di	erences
A	ordability / cost of living

Access to social networks

122
RESPONDENTS

83

DENMARK
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netherlands

netherlands
What is your current primary status

Exchange student

Bachelor student

Other

Job seeker

Self-employed / Freelancer

Working professional

PhD student

Master student

For professionals: Which category below is 
closest to your primary profession?

Percentage Percentage

For students: What is your academic field or 
most recent degree programme?

0 10 20 30 0 5 10 15 20

0 10 20 30 40 50 60 70

Science, technology, engineering, and maths (STEMs)

Social and behavioral science

Law and legal studies

Humanities

Arts, design, and media

Other

Education

Journalism, communication, and information

Natural science

Health and medical care

Business administration and economics
Other

Engineer

Researcher

App/So�ware developer

Sales

Manager/Executive

Product manager

Business developer

Finance/Accounting
Marketing specialist

IT specialist

Creative/Designer

Project manager

Percentage

414
RESPONDENTS

93
RESPONDENTS

336
RESPONDENTS

Netherlands



In general, what would be your main drivers for 
deciding to live in another country? 

What do you think matters most when 
choosing to live abroad?

Specific job opportunity
Possibilities to develop my career

Work/Life balance

Improved financial situation (salary levels, taxes etc.)

Exciting adventure

Personal freedom (sexuality, religion, political etc)
Lifestyle change

Health care system

Proximity to nature

Safety
Labour market conditions

Better family conditions

Academics

Focus on climate and environment

Infrastructure

National political attitude and debate on migrant workforce

Gender equality

Flat hierarchy

None of the above

Health care
Support for starting and growing a business

Well known company brand(s)

Availability of leisure activities

EducationThe city/country

The job or the opportunity to start 
and grow a business

Improved housing situation

Schools, pre-schools
Other

Access to cultural life

0 10 20 30 40 50 60

363
RESPONDENTS

363
RESPONDENTS
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Percentage

netherlands

85

NETHERLANDS



Long distance to family and friends

In general, what are the main barriers for you to 
choose to live in another country?

On a scale from 1 to 10 with 1 being I cannot wait to 
leave and 10 being I love it here, how satisfied are 
you with living in the country you currently reside in?

On a scale from 1 to 10 with 1 being very hard and 10 
being very easy, how would you rate your experience 
in settling into the country you currently reside in?

Percentage 0 10 20 30 40

Unfriendly / not welcoming country
Lack of network and social life

Complicated process/administration

Other

Uncertainty
Safety

My partner doesn't want to move
Change of lifestyle

Housing

Financial reasons (salary levels, taxes etc.)
Lack of long term career/job prospects

Language

363
RESPONDENTS

351
RESPONDENTS

351
RESPONDENTS

0 1 2 3 4 5 6 7 8 9 10

0 1 2 3 4 5 6 7 8 9 10

7,38

6,05

86
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Which amenities are important for you/your 
spouse/your family to settle in?

Percentage 0 10 20 30 40 50 60

Access to good public amenities: health care, 
schools, pre-schools

Access to a	ordable housing

Possibility for you to get a job

Safety

Access to culture, entertainment and nightlife

Access to international schools

Other 

Urban environment

Social networks

Possibility for your partner to get a job

Proximity to nature

351
RESPONDENTS

What have been your biggest challenges related 
to integration into your new country?

Percentage 0 10 20 30 40 50 60

Language

Set up registering my address, social security 
number, opening bank account, insurance etc.

Housing

Getting a job
Job for my partner

Authority processes
Access to academic or business networks

Integration of kids
Legal migration matters

Cultural di	erences

A	ordability / cost of living
Access to social networks

351
RESPONDENTS

87

NETHERLANDS
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GermanyWhat is your current primary status

Exchange student

Bachelor student

Other

Job seeker

Self-employed / Freelancer

Working professional

PhD student

Master student

For professionals: Which category below is 
closest to your primary profession?

Percentage Percentage

For students: What is your academic field or 
most recent degree programme?

0 10 20 30 40 50 0 5 10 15 20

0 10 20 30 40 50 60 70

Science, technology, engineering, and maths (STEMs)

Social and behavioral science

Law and legal studies

Humanities

Arts, design, and media

Other

Education

Journalism, communication, and information

Natural science

Health and medical care

Business administration and economics

Other

Engineer

Researcher

App/So�ware developer

Sales

Manager/Executive
Product manager

Business developer
Finance/Accounting
Marketing specialist

IT specialist

Creative/Designer

Project manager

Percentage

99
RESPONDENTS

27
RESPONDENTS

73
RESPONDENTS



In general, what would be your main drivers for 
deciding to live in another country? 

What do you think matters most when 
choosing to live abroad?

Specific job opportunity
Possibilities to develop my career

Work/Life balance

Improved financial situation (salary levels, taxes etc.)

Exciting adventure

Personal freedom (sexuality, religion, political etc)
Lifestyle change

Health care system

Proximity to nature

Safety

Labour market conditions
Better family conditions

Academics

Focus on climate and environment

Infrastructure

National political attitude and debate on migrant workforce

Gender equality

Flat hierarchy

None of the above

Health care

Support for starting and growing a business
Well known company brand(s)

Availability of leisure activities

EducationThe city/country

The job or the opportunity to start 
and grow a business

Improved housing situation

Schools, pre-schools

Other

Access to cultural life

0 10 20 30 40 50

83
RESPONDENTS

83
RESPONDENTS
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89

GERMANY



Long distance to family and friends

In general, what are the main barriers for you to 
choose to live in another country?

On a scale from 1 to 10 with 1 being I cannot wait to 
leave and 10 being I love it here, how satisfied are 
you with living in the country you currently reside in?

On a scale from 1 to 10 with 1 being very hard and 10 
being very easy, how would you rate your experience 
in settling into the country you currently reside in?

Percentage 0 10 20 30 40 50

Unfriendly / not welcoming country

Lack of network and social life

Complicated process/administration

Other

Uncertainty

Safety
My partner doesn't want to move

Change of lifestyle
Housing

Financial reasons (salary levels, taxes etc.)

Lack of long term career/job prospects

Language

83
RESPONDENTS

80
RESPONDENTS

80
RESPONDENTS

0 1 2 3 4 5 6 7 8 9 10

0 1 2 3 4 5 6 7 8 9 10

6,21

5,49
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Which amenities are important for you/your 
spouse/your family to settle in?

Percentage 0 10 20 30 40 50 60

Access to good public amenities: health care, 
schools, pre-schools

Access to a	ordable housing

Possibility for you to get a job

Safety

Access to culture, entertainment and nightlife

Access to international schools

Other 

Urban environment

Social networks

Possibility for your partner to get a job

Proximity to nature

80
RESPONDENTS

What have been your biggest challenges related 
to integration into your new country?

Percentage 0 10 20 30 40 50 60

Language

Set up registering my address, social security 
number, opening bank account, insurance etc.

Housing

Getting a job

Job for my partner

Authority processes

Access to academic or business networks
Integration of kids

Legal migration matters

Cultural di	erences

A	ordability / cost of living

Access to social networks
80

RESPONDENTS
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What is your current primary status

Exchange student

Bachelor student

Other

Job seeker

Self-employed / Freelancer

Working professional

PhD student

Master student

For professionals: Which category below is 
closest to your primary profession?

Percentage Percentage

For students: What is your academic field or 
most recent degree programme?

0 10 20 30 40 50 0 10 20 30 40

0 10 20 30 40 50

Science, technology, engineering, and maths (STEMs)

Social and behavioral science

Law and legal studies

Humanities

Arts, design, and media

Other

Education

Journalism, communication, and information

Natural science

Health and medical care

Business administration and economics

Other

Engineer
Researcher

App/So�ware developer

Sales

Manager/Executive

Product manager

Business developer

Finance/Accounting

Marketing specialist
IT specialist

Creative/Designer

Project manager

Percentage

190
RESPONDENTS

81
RESPONDENTS

112
RESPONDENTS

Spain (incl. the Basque Country)



In general, what would be your main drivers for 
deciding to live in another country? 

What do you think matters most when 
choosing to live abroad?

Specific job opportunity

Possibilities to develop my career
Work/Life balance

Improved financial situation (salary levels, taxes etc.)

Exciting adventure

Personal freedom (sexuality, religion, political etc)

Lifestyle change

Health care system

Proximity to nature

Safety
Labour market conditions

Better family conditions
Academics

Focus on climate and environment

Infrastructure

National political attitude and debate on migrant workforce

Gender equality

Flat hierarchy

None of the above
Health care

Support for starting and growing a business

Well known company brand(s)

Availability of leisure activities

EducationThe city/country

The job or the opportunity to start 
and grow a business

Improved housing situation

Schools, pre-schools

Other

Access to cultural life

0 10 20 30 40 50

155
RESPONDENTS

155
RESPONDENTS

0

10

20

30

40

50

60

70
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90

100

Percentage
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Long distance to family and friends

In general, what are the main barriers for you to 
choose to live in another country?

On a scale from 1 to 10 with 1 being I cannot wait to 
leave and 10 being I love it here, how satisfied are 
you with living in the country you currently reside in?

On a scale from 1 to 10 with 1 being very hard and 10 
being very easy, how would you rate your experience 
in settling into the country you currently reside in?

Percentage 0 10 20 30 40 50

Unfriendly / not welcoming country
Lack of network and social life

Complicated process/administration

Other

Uncertainty

Safety

My partner doesn't want to move

Change of lifestyle

Housing

Financial reasons (salary levels, taxes etc.)

Lack of long term career/job prospects
Language 155

RESPONDENTS

141
RESPONDENTS

141
RESPONDENTS

0 1 2 3 4 5 6 7 8 9 10

0 1 2 3 4 5 6 7 8 9 10

7,58

6,48
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Which amenities are important for you/your 
spouse/your family to settle in?

Percentage 0 10 20 30 40 50 60

Access to good public amenities: health care, 
schools, pre-schools

Access to a	ordable housing

Possibility for you to get a job

Safety

Access to culture, entertainment and nightlife

Access to international schools

Other 

Urban environment

Social networks

Possibility for your partner to get a job

Proximity to nature

141
RESPONDENTS

What have been your biggest challenges related 
to integration into your new country?

Percentage 0 10 20 30 40 50 60

Language

Set up registering my address, social security 
number, opening bank account, insurance etc.

Housing

Getting a job

Job for my partner

Authority processes

Access to academic or business networks
Integration of kids

Legal migration matters

Cultural di	erences

A	ordability / cost of living

Access to social networks

141
RESPONDENTS

95
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ScotlandWhat is your current primary status

Exchange student

Bachelor student

Other

Job seeker

Self-employed / Freelancer

Working professional

PhD student

Master student

For professionals: Which category below is 
closest to your primary profession?

Percentage Percentage

For students: What is your academic field or 
most recent degree programme?

0 10 20 30 0 5 10 15 20 25

0 10 20 30 40 50 60 70

Science, technology, engineering, and maths (STEMs)

Social and behavioral science

Law and legal studies

Humanities

Arts, design, and media

Other

Education

Journalism, communication, and information

Natural science

Health and medical care

Business administration and economics

Other
Engineer

Researcher

App/So�ware developer

Sales

Manager/Executive

Product manager
Business developer

Finance/Accounting

Marketing specialist

IT specialist

Creative/Designer

Project manager

Percentage

339
RESPONDENTS

282
RESPONDENTS

48
RESPONDENTS



In general, what would be your main drivers for 
deciding to live in another country? 

What do you think matters most when 
choosing to live abroad?

Specific job opportunity

Possibilities to develop my career
Work/Life balance

Improved financial situation (salary levels, taxes etc.)

Exciting adventure

Personal freedom (sexuality, religion, political etc)
Lifestyle change

Health care system

Proximity to nature

Safety

Labour market conditions

Better family conditions
Academics

Focus on climate and environment

Infrastructure

National political attitude and debate on migrant workforce

Gender equality

Flat hierarchy

None of the above

Health care

Support for starting and growing a business

Well known company brand(s)

Availability of leisure activities

EducationThe city/country

The job or the opportunity to start 
and grow a business

Improved housing situation
Schools, pre-schools

Other

Access to cultural life

0 10 20 30 40 50 60

289
RESPONDENTS

289
RESPONDENTS
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Long distance to family and friends

In general, what are the main barriers for you to 
choose to live in another country?

On a scale from 1 to 10 with 1 being I cannot wait to 
leave and 10 being I love it here, how satisfied are 
you with living in the country you currently reside in?

On a scale from 1 to 10 with 1 being very hard and 10 
being very easy, how would you rate your experience 
in settling into the country you currently reside in?

Percentage 0 10 20 30 40 50

Unfriendly / not welcoming country

Lack of network and social life

Complicated process/administration

Other

Uncertainty

Safety

My partner doesn't want to move

Change of lifestyle

Housing

Financial reasons (salary levels, taxes etc.)

Lack of long term career/job prospects

Language
289

RESPONDENTS

273
RESPONDENTS

273
RESPONDENTS

0 1 2 3 4 5 6 7 8 9 10

0 1 2 3 4 5 6 7 8 9 10

7,63

6,29
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Which amenities are important for you/your 
spouse/your family to settle in?

Percentage 0 10 20 30 40 50 60 70

Access to good public amenities: health care, 
schools, pre-schools

Access to a	ordable housing

Possibility for you to get a job

Safety

Access to culture, entertainment and nightlife

Access to international schools

Other 

Urban environment

Social networks

Possibility for your partner to get a job

Proximity to nature

273
RESPONDENTS

What have been your biggest challenges related 
to integration into your new country?

Percentage 0 10 20 30 40 50

Language

Set up registering my address, social security 
number, opening bank account, insurance etc.

Housing
Getting a job

Job for my partner

Authority processes
Access to academic or business networks

Integration of kids

Legal migration matters
Cultural di	erences

A	ordability / cost of living

Access to social networks

273
RESPONDENTS
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EstoniaWhat is your current primary status

Exchange student

Bachelor student

Other

Job seeker

Self-employed / Freelancer

Working professional

PhD student

Master student

For professionals: Which category below is 
closest to your primary profession?

Percentage Percentage

For students: What is your academic field or 
most recent degree programme?

0 10 20 30 0 5 10 15 20 25

0 10 20 30 40 50 60

Science, technology, engineering, and maths (STEMs)

Social and behavioral science

Law and legal studies

Humanities

Arts, design, and media

Other

Education

Journalism, communication, and information

Natural science

Health and medical care

Business administration and economics

Other

Engineer
Researcher

App/So�ware developer
Sales

Manager/Executive
Product manager

Business developer
Finance/Accounting

Marketing specialist

IT specialist

Creative/Designer

Project manager

Percentage

67
RESPONDENTS

22
RESPONDENTS

47
RESPONDENTS



In general, what would be your main drivers for 
deciding to live in another country? 

What do you think matters most when 
choosing to live abroad?

Specific job opportunity

Possibilities to develop my career
Work/Life balance

Improved financial situation (salary levels, taxes etc.)

Exciting adventure

Personal freedom (sexuality, religion, political etc)

Lifestyle change

Health care system

Proximity to nature

Safety

Labour market conditions

Better family conditions

Academics

Focus on climate and environment

Infrastructure

National political attitude and debate on migrant workforce

Gender equality

Flat hierarchy

None of the above

Health care

Support for starting and growing a business
Well known company brand(s)

Availability of leisure activities

EducationThe city/country

The job or the opportunity to start 
and grow a business

Improved housing situation

Schools, pre-schools

Other
Access to cultural life

0 10 20 30 40 50 60

58
RESPONDENTS

58
RESPONDENTS
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Long distance to family and friends

In general, what are the main barriers for you to 
choose to live in another country?

On a scale from 1 to 10 with 1 being I cannot wait to 
leave and 10 being I love it here, how satisfied are 
you with living in the country you currently reside in?

On a scale from 1 to 10 with 1 being very hard and 10 
being very easy, how would you rate your experience 
in settling into the country you currently reside in?

Percentage 0 10 20 30 40 50

Unfriendly / not welcoming country

Lack of network and social life

Complicated process/administration

Other

Uncertainty

Safety

My partner doesn't want to move
Change of lifestyle

Housing

Financial reasons (salary levels, taxes etc.)

Lack of long term career/job prospects

Language

58
RESPONDENTS

50
RESPONDENTS

50
RESPONDENTS

0 1 2 3 4 5 6 7 8 9 10

0 1 2 3 4 5 6 7 8 9 10

7,32

6,48

102
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Which amenities are important for you/your 
spouse/your family to settle in?

Percentage 0 10 20 30 40 50 60 70

Access to good public amenities: health care, 
schools, pre-schools

Access to a	ordable housing

Possibility for you to get a job

Safety

Access to culture, entertainment and nightlife

Access to international schools

Other 

Urban environment

Social networks

Possibility for your partner to get a job

Proximity to nature

50
RESPONDENTS

What have been your biggest challenges related 
to integration into your new country?

Percentage 0 10 20 30 40 50 60 70

Language

Set up registering my address, social security 
number, opening bank account, insurance etc.

Housing
Getting a job

Job for my partner
Authority processes

Access to academic or business networks
Integration of kids

Legal migration matters

Cultural di	erences

A	ordability / cost of living

Access to social networks

50
RESPONDENTS

103
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Access to data
This project has been delivered with the notion of open 

source. Thus, all data in a GDPR compliant manner is 
available for everyone to access and digest.

Use of the report/data in any written or spoken publication, 
presentation, workshop, or the like requires a credit to 

Linköping Science Park, Future Place Leadership, European 
Talent Mobility Forum, and Vinnova. 

Any use of the data in a commercial setting is not allowed by 
any non-project partner. 

To access the data, go to:  
https://www.europeantalentmobility.com

Photographers
All images except the ones below are photographed by Crelle Photography, www.crelle.se at  

various events in Linköping Science Park. The image on page 26 is photographed by Pernilla  

Andersson. The images on pages 4, 16, 20 and 42 are from Unsplash.
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With special thanks to
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